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To cater to the well-being of mature employees through its seniors employability programmes

For more information on our programmes, please visit www.centreforseniors.org.sg




About Us

Centre For Seniors (CFS)
is @ non-profit, voluntary
welfare organisation
inaugurated in July 2006
with a vision recognising
the intrinsic worth of
seniors within the family,
community and the wider
society. By being at the
forefront in skills training
within the silver industry,
CFS seeks to facilitate
their continued
involvement within such
circles so that their
experience, knowledge
and skills can not just be
kept relevant, but can be
further harnessed for the
benefit of society.

Our Vision

A Singapore in which seniors enjoy their rightful place in the
family, community and country.

Our Mission

To become a leading organisation for seniors by promoting their
total well-being.

Our Goals

. To enhance the employability of mature employees through
on-going training

. To facilitate, promote and enable mature workers to remain
in active employment for as long as possible

. To equip human resource personnel, managers, supervisors
and union leaders with a deeper understanding
of the ageing process and issues so that they will be able to
manage and optimise the abilities of older employees more
effectively

Corporate Data

ROS Registration Number : 2108/2006
Charity Registration Number: 002065

IPC Registration Number : IPC 000608

Business Address : 9 Bishan Place, #10-02
Junction 8 Office Tower
Singapore 579837
Banker : DBS Bank Ltd Singapore
Auditor : Deloitte & Touche
Founder Member : NTUC Eldercare Co-operative Ltd
Institutional Member : NTUC Healthcare Co-operative Ltd

:NTUC Income Insurance
Co-operative Ltd

: NTUC LearningHub Pte Ltd

: NTUC Thrift & Loan Co-operative Ltd
: Gerontological Society Of Singapore
: Seacare Co-operative Ltd

:Tsao Foundation



Corporate
Governance

In accordance with good
corporate governance, and
in compliance with the
responsibilities that come
with being an Institution of
Public Character (IPC) and
a Charitable Organisation,
all Board members have
accordingly declared any
potential conflicts of interest
and have subsequently
abstained from participation
the relevant decision-
making process. This
procedure has been duly
documented.

The Charity has also
complied with all the
applicable guidelines of the
code of Governance
Evaluation Checklist

for the institution of Public
Character (IPCs)

Board of Directors &
Management

Advisor

Chairperson

Vice — Chairperson

Honorary Secretary
Honorary Treasurer
Members

Mr Lim Boon Heng .
Minister, Prime Minister’s
Office

Ms Lim Sia Hoe

Dr Mary Ann Tsao

Mr Neo Gim Kian

Mr Wee Yoke Thong Laurence
Mr Choo Wee Khiang

Mr Daniel Tseng "y
Ms Ng Kwee Nyok Patricia

Management Team

Training Manager Mr Jim Then
Business Development Mr Allan Tian
Manager

Programme Manager Ms Alicia Chua

Manger Mr Simon Loke
Executive Ms Abhi Palaniandy
Bouquets
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The Board would like to express its deepest appreciation
to Mr Tan Jing Bock and Mrs Mui-Kok Kah Wei for their
many contributions to CES in their capacity as Honorary
Treasurer and Honorary Secretary respectively. Both
stepped down from their appointments at the last Annual
General Meeting on 1 September 2009.

On a similar note, the Board would like also like to thank
Ms Helen Ko for her valuable contribution in overseeing
the organisation’s operations as the Executive Director, up
until February 2010.

The board would like to convey their heartfelt thanks and best
wishes to the following staff who have resigned:

Ms Alicia Chua (on February 2010)
Mr Simon Loke (on April 2010)
Ms Abhi Palanianiandy (on June 2010)

We wish them all the best in their future endeavors



Highlights of
2009/2010

Dealing with an ageing
Singapore

Singapore will experience an unprecedented

increase in the number of the older adults in the
next 20 years. Workers aged 50 and above will
raise from 22% in 2004 to 29% in 2015. With
Singapore’s declining birth rates, economic
growth can only be sustained if older workers
are kept economically productive within the
labour force. Already, the Government is
revising many of its employment policies to
enable those willing and able to continue
working beyond the current retirement age of 62
while receiving income security at the same
time.

It was in this light that CFS was established in
2006 with the aim of putting together a series of
training courses that enables both senior and
younger workers, together with their employers,
to experience a smooth transition into the new
social and economic realities in Singapore.
These training courses, developed in close
collaboration with industry experts and specialist
%overnment agencies, are called Seniors
mployability Programmes (SEP).



SENIORS EMPLOYABILITY
PROGRAMMES (SEP)

First launched in April 2007, the SEP is
the cornerstone of the organisation’s
operations and are constantly updated
and improved through user feedback and
meaningful collaborations. In essence,
the SEP comprises holistic employment
and employability courses for the senior
workers, their younger counterparts, as
well as their managers and supervisors.
The senior worker programmes aim to
familiarise seniors with an understanding
of the physical, psychological and social
changes associated with ageing.
Additionally, these courses provide useful
tools to empower seniors to not only cope
with but rise above these changes so that
they can remain in active employment for
as long as they desire.

For programmes catering to the young
employees, managers and supervisors of
senior employees, the focus will be on
dispelling myths about ageing by
revealing approaches that can effectively
optimize the strengths and abilities of
older workers.



The SEP courses

Senior Mentors

@ Work (SMW) —
NEW
PROGRAMME
2010

A two-day programme,
developed and implemented
in collaboration with the
Council for Third Age, that
aims at equipping senior
employees with sufficient
mentoring skills and
knowledge so that they can
serve as effective mentors for
the younger workers in the
workplace.

For Senior Workers

Re-employment : Equipping And Developing
Yourself (Ready) ™

A one-day course to prepare senior employees for re-
employment.

Senior Employment Guidance Course (SEG)

A two-day employment guidance workshop to guide
senior employees in their preparations for the next
phase of their employment.

Essential Skills in Mentoring (ESM)

A three-day workshop for senior/experienced
employees to learn the basic mentoring skills so that
they gain greater understanding about themselves
and their mentees.

Certificate in Mentoring (SMP)

A more advanced five-day certificate programme
aimed at training senior employees to take on
qualified mentoring roles in their respective
workplaces.



The SEP Courses

For Younger
Workers

Understanding and
Communicating
Effectively with
Mature Employees
(UCE) - NEW
PROGRAMME 2010

A one-day course, similarly
developed and implemented in
collaboration with the Council for
Third Age, for younger workers to
better understand their older
counterparts.

For Management Staff and Human
Resource Personnel

Certificate in Pre-retirement and Re-

employment Counselling (PRC)

A five-day certificate programme for human resource
personnel, managers and supervisors of the senior
employees to more effectively manage employees facing
career and retirement transitions.

Essential Skill for Counselling Mature

Workers (ESC)

A three-day workshop aimed at equipping human resource
personnel, managers and supervisors of the senior
employees with key counselling competencies to allow them
fo better assess, intervene and/or make appropriate referrals.

Understanding & Communicating Effectively

with Older Adults (UCM)

A one-day workshop aimed at equipping human resource
personnel, managers and supervisors of senior employees
with essential communication skills for more effective
dialogue with these workers.



Insight into Senior
Mentors @ Work: A
New Collaboration
with the Council for
Third Age (C3A)

The Council For Third Age is an
independent body tasked by the
Ministry of Community, Youth and
Sports (MCYS) with promoting
active ageing so as to enable
seniors to achieve a better quality
of life socially, intellectually,
physically, vocationally,
emotionally, and spiritually.
Working with the C3A, CFS is
proud to be recognised as a
qualified senior training institute
and awarded with the privilege of
implementing the SENIOR
MENTORS @ WORK training
programme.

This training programme is principally targeted at two
groups: the senior workers and the young workers. The
seniors programme comprises a two-day skills training
workshop aimed at equipping mature workers with the
necessary mentoring skills and knowledge, so that they
can serve as effective mentors to inspire their younger
counterparts. A shorter programme exists for the latter to
enhance their understanding and awareness of the older
workers. Ultimately, the objective of the programme is to
foster mutual appreciation of the valuable contributions
that both parties can bring to the workplace. Such synergy
can then be harnessed for the collective benefit of the
organisation.



Testimonial from course participants

“Senior Mentors @ Work ”

“Understanding and Communicating Effectively
With Mature Employees”

Senior Mentors @ Work programme has given me a
better insight about the X & Y generation concept.
This will helps us see the characteristics of these
younger people and how we could tap on their

expertise and enhance production.

Mr Siva
ExxonMobil Singapore Employees Union

Understanding & Communicating Effectively with

Mature Employees — This programme has taught

me the important principle which helps me to understand
the influencing , social, technological and cultural factors.
And | can also apply the 6E’s communication model in
my workplace as well as in family.

Ms Christine Lim
Union of Security Employees

Ready Programme has enables me to understand the
positive mindset, oneself and love oneself. And | have
also learnt to have positive mindset and be adaptable
to situations with new ground and platform

Mr Lee Luen Shee
Land Transport Authority

Seniors Employment Guidance (SEG) :Very
interesting and valuable for all senior personnel to
understanding employment process and continuation
of work even you reach retirement age.

Ms Toh Choo Geok
Tan Tock Seng Hospital
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FUNDRAISING

Donations by
Corporations and
Individuals

Centre For Seniors would
like to express our
deepest appreciation to all
corporations and
individuals for their

contributions and support.

Your generosity, even in
times of economic
uncertainty, have kept our
programmes going strong.
We look forward to your
continued support as we
reach out to a greater
number of seniors,
employees and employers
in the coming years.

$50,000 and Above

=R _F

[.ee Foundation

Lee Foundation

$10,000 - $49,999

JT International i
Tobacco (Singapore) l I

Pte Ltd

NTUC LearningHub ‘:\q e

Pte Ltd V‘{ earningHub
Up to $9,999

Ernst & Young -

Solutions LLP Ell ERNST & YOUNG

Quality In Everything We Do

GPL

Remililance

GPL Remittance
Pte Ltd

Safer Wireline
Operations Research & Devt
(SWORD) Pte Ltd
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CENTRE FOR SENIORS

STATEMENT BY BOARD OF DIRECTORS

We, Lim Sia Hoe and Laurence Wee Yoke Thong, on behalf of the Board of Directors of Centre for Seniors
(the “Society™), do hereby state that in our opinion:

a)

b)

d)

the financial statements as set out on pages 4 to 16 are properly drawn up in accordance with the
Singapore Financial Reporting Standards, and provisions of the Societies Regulations of the Societies
Act, Cap.311 and Charities Act, Cap.37 (the “Acts”) so as to give a true and fair view of the state of
affairs of the Society as at March 31, 2010, the net surplus of income over expenditure and cash flows
of the Society for the year then ended;

the total relevant fund-raising expenses did not exceed 30% of the total relevant receipts from the fund-
raising and sponsorships for the year as prescribed in regulation 15 of the Charities (Institutions of a
Public Character) (Amendment) Regulations 2008 of the Charities Act, Cap.37;

at the date of this statement, there are reasonable grounds to believe that the Society will be able to pay
its debts when they fall due; and

the accounting and other records required by the Acts to be kept have been properly kept in accordance
with the provisions of the Acts.

ON BEHALF OF THE BOARD OF DIRECTORS

Lim Sia Hoe
Chairman

nce Wee Yoke Thong

‘Honorary Treasurer

Singapore

Date:

© 6 JUL 200

ey
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Deloitte.

Certified Public Accountants
Unigue Entity No. TCBLLO721A
6 Shenton Way #32-00

0BS5S Building Tower Two
Singapare 068805

Tel: +65 6224 8288
Fax: +-65 6538 6166
www.deloitte.com

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF

CENTRE FOR SENIORS

Report on the Financial Statements

We have audited the accompanying financial statements of Centre For Seniors (the “Society™) which comprise
the statement of financial position as at March 31, 2010, the statement of comprehensive income and statement
of cash flows of the Society for the year then ended, and a summary of significant accounting policies and
other explanatory notes, as set out on pages 4 to 16.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with the Singapore Financial Reporting Standards, and provisions of the Societies Regulations of the Societies
Act, Cap.311 and Charities Act, Cap.37 (the “Acts”). This responsibility includes: designing, implementing
and maintaining internal control relevant to the preparation and fair presentation of financial statements that
are free from material misstatement, whether due to fraud or error; selecting and applying appropriate
accounting policies; and making accounting estimates that are reasonable in the circumstances.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our
audit in accordance with Singapore Standards on Auditing, Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the anditor’s judgement, including the assessment of
the risks of material misstatement of the financial statements, whether due to frand or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation
of the financial statements in order to design. audit procedures -that are appropriate in.the. circumstanees, . but
not:-for-the purpose u'of'expressing-:an::epinion'ﬁomthez‘effecﬁvencssof'thc’-entity’:s-‘-iutemal"-controi. An audit-also
includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the financial statements. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Delotie & Touche LLP (Urigue Enty No. TOBLLOT214) 55 an accounting limited habilty partnership registerad 1 Singapore
under ifie Limited Liabitity Parinerstips Aat (Chapier 1634).

wember of Deloitte Touchs Tabhmatsu




Deloitte.

Opinion
In our opinion,

a)  the accompanying financial statements of the Society are properly drawn up in accordance with the
Singapore Financial Reporting Standards and provisions of the Acts so as to give a true and fair view of
the state of affairs of the Society as at March 31, 2010, the net surplus of income over expenditure and
cash flows of the Society for the year then ended on that date; and

b)  the accounting and other records required by the Acts to be kept by the Society have been properly kept
in accordance with the provisions of the Acts.

Report on Other Legal and Regulatory Requirements

During the course of our audit, nothing material came to our notice that caused us to believe that the total
relevant fund-raising expenses exceeded 30% of the total relevant receipts from fund-raising and sponsorships
for the year as prescribed in regulation 15 of the Charities (Institutions of a Public Character) (Amendment)
Regulations 2008 of the Charities Act, Cap.37.

Doty + Tk 1P

Public Accountants and
Certified Public Accountants

Singapore
July 6, 2010



CENTRE FOR SENIORS

STATEMENT OF FINANCIAL POSITION
March 31, 2010

ASSETS

Current assets

Cash and cash equivalents
Trade receivables

Other receivables

Total current assets

Non-current asset
Plant and equipment

Total assets

LIABILITIES AND FUND

Current liabilities

Other payables and accruals
Deferred income

Total current liabilities

Non-current liability
Deferred income

Fund
Accumulated surplus

Total Eabilities and fund

See accompanying notes to financial statements.

Note

00 -1 Oh

10
11

11

2010 2009
$ $

1,132,817 735,036
17,090 94,318
14,620 7,146
1,164,527 836,500
106,519 173,109
1.271,046 1,009,609
247,993 69,917
17,267 17,267
265,260 87,184
17,267 34,535
988,519 887,890
1.271.046 1.009.609




CENTRE FOR SENIORS

STATEMENT OF COMPREHENSIVE INCOME
Year ended March 31, 2010

Income

Contribution received

Course fees

Government grant

Interest on fixed deposit
Recognition of deferred income
Rental of facilities

Project income

Tax-deductible donations received
Others

Total income

Expenditure
Advertisements
Audit fees - current year
- over-provision in prior year
Depreciation
Instructors’ honorarium
Insurance
Lease charges
Meeting attendance allowance
Miscellaneous expenses
Project expenses
Postages and courier
Printing and stationery
Refreshment
Rental of premises
Repair and maintenance
Staff salaries and related costs
Subscription
Telephone
Training aids
Transport
Water and electricity
Total expenditure

Note 2010 2009

$ $
10,266 127,334
287,032 541,503
62,210 1,260

1,374 -
11 17,268 17,268
. 930
1,921 101,468
137,250 380,000
22,890 19,848
540211 1,189,611
54 1,626
3,500 4,500
(1,000) (1,500)
66,590 66,590
15,026 56,418
790 702
8,975 6,593
1,100 1,150
2,958 4,680
- 99,917
437 140
8,478 15,334
9,930 15,107
20,154 40,115
10,598 13,281
282,505 376,056
139 139
2,717 3,750
3,010 3,106
780 808
2,841 4,735
439,582 713,247




2010 2009

$ $
Net surplus for the year, represenfing 100,629 476,364
total comprehensive income for the year
Accummlated surplus at beginning of year 887,890 411,526
Accumulated surplus at end of year 988.519 887.890

As there have been no changes in accumulated surplus except for the surplus for the year of $100,629
(2009 : $476,364) as reported above, no separate statement of changes in accumulated surplus has been
prepared. '

See accompanying notes to financial statements.




CENTRE FOR SENIORS

STATEMENT OF CASH FLOWS
Year ended March 31, 2010

Operating activities
Net surplus of income over expenditure
Adjustments for:
Depreciation
Interest income
Recognition of deferred income
Operating surplus before working capital changes

Trade receivables

Other receivables

Other payables and accruals
Net cash from operating activities

Investing activity
Interest received
Net cash from investing activity

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year (Note 6)

See accompanying notes to financial statements.

2010 2009
$ $
100,629 476,364
66,590 66,590
(1,374) -
(17,268) (17,268)
148,577 525,686
77,228 (63,348)
(7,474) 7,272
178,076 28,210
396,407 497,820
1,374 -
1,374 -
397,781 497,820
735,036 237,216
1.132.817 735,036



CENTRE FOR SENIORS

NOTES TO FINANCJAL STATEMENTS
March 31, 2010

i GENERAL

Centre For Semiors (the "Society") is a society registered in Singapore under the Societies Act,
Chapter 311 with its principal place of business and registered office at 9 Bishan Place, #10-02
Junction 8 Office Tower, Singapore 579837. On August 22, 2008, the Society obtained its Institution of
a Public Character status.

The principal activities of the Society are to provide education and training to enhance employability of
seniors and to facilitate re-engagement with society to promote a better and more meaningful life.

The financial statements for the financial year ended March 31, 2010 were authorised for issue by the
Board of Directors on July 6, 2010.

2 SIGNIFICANT ACCOUNTING POLICIES

BASIS OF PREPARATION - The financial statements are prepared in accordance with the historical
cost convention, except as disclosed in the accounting policies below, and are drawn up in accordance
with the provisions of Singapore Financial Reporting Standards (“FRS”).

ADOPTION OF NEW AND REVISED STANDARDS - In the current financial year, the Society has
adopted all the new and revised FRSs and Interpretations of FRS (“INT FRS™) that are relevant to its
operations and effective for annual periods beginning on or after April 1, 2009. The adoption of these
new/revised FRSs and INT FRSs does not resuit in changes to the Society’s accounting policies and
has no material effect on the amounts reported for the current or prior years except as disclosed
below:

FRS 1 - Presentation of Financial Statements (Revised)

FRS 1 (2008) has imtroduced terminology changes (including revised titles for the financial
statements) and changes in the format and content of the financial statements. In addition, the revised
standard requires the presentation of a third:statement of financial-position:at the -beginning - of the
earliest comparative period presented if the Society applies new accounting policies retrospectively or
makes retrospective restatements or reclassifies items in the financial statements.



Amendments to FRS 107 Financial Instruments: Disclosures - Improving Disclosures about
Financial Instruments

The amendments to FRS 107 expand the disclosures required in respect of fair value measurements
and liquidity risk, the Society has elected not to provide comparative information for these expanded
disclosures in the current year in accordance with the transitional reliefs offered in these amendments.

Management has considered and is of the view that the adoption of the new/revised FRSs, INT FRSs
and amendments to FRS that were issued as at the date of authorisation of this financial statements but
effective only in future periods will not have a material impact on the financial statements of the
Society in the period of their initial adoption.

FINANCIAL INSTRUMENT - Financial assets and financial liabilities are recognised on the
Society’s statement of financial position when the Society becomes a party to the contractual
provisions of the instrument.

Effective interest method

The effective interest method is a method of calculating the amortised cost of a financial instrument
and of allocating interest income or expense over the relevant period. The effective interest rate is the
rate that exactly discounts estimated future cash receipts or payments (including all fees paid or
received that form an integral part of the effective interest rate, transaction costs and other premiums
or discounts) through the expected life of the financial instrument, or where appropriate, a shorter
period. Income is recognised on an effective interest basis for debt instruments.

Financial assets

Trade and other receivables

Trade and other receivables that have fixed or determinable payment that are not quoted in an active
market is classified as “receivables”. Receivables are measured initially at fair value and
subsequently at amortised cost using the effective interest method less impairment. Interest is
recognised by applying the effective interest method, except for short-term receivable when the
recognition of interest would be immaterial.

Impairment of financial assets

Fmancial assets are assessed for indicators of impairment at the end of the reporting period. Financial
assets are impaired where there is objective -evidence that, as a tesuli of one or more events:that
occurred after the initial recognition of the financial asset, the estimated future cash flows of the
investment have been impacted. For financial assets carried at amortised cost, the amount of the
impairment is the difference between the asset’s carrying amount and the present value of estimated
future cash flows, discounted at the original effective interest rate,




The carrying amount of the financial asset is reduced by the impairment loss directly for all financial
assets with the exception of trade and other receivables where the carrying amount is reduced through
the use of an allowance account. When trade and other receivables are uncollectible, they are written
off against the allowance account. Subsequent recoveries of amounts previously written off are
credited against the allowance account. Changes in the carrying amount of the allowance account are
recognised in income or expenditure.

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be
related objectively to an event occurring after the impairment loss was recognised, the previously
recognised impairment loss is reversed through income or expenditure to the extent the carrying
amount of the investment at the date the impairment is reversed does not exceed what the amortised
cost would have been had the impairment not been recognised.

De-recognition of financial assets

The Society de-recognises a financial asset only when the contractual rights to the cash flows from the
asset expire, or it transfers the financial asset and substantially all the risks and rewards of ownership
of the asset to another entity. If the Society neither transfers nor retains substantially all the risks and
rewards of ownership and continues to control the transferred asset, the Society recognises its retained
interest in the asset and an associated liability for amounts it may have to pay. If the Society retains
substantially all the risks and rewards of ownership of a transferred financial asset, the Society
continues to recognise the financial asset and also recognises a collateralised borrowing from the
proceeds received.

Financial liabilities

Other payables

Other payables are initially measured at fair value, net of transaction costs, and are subsequently
measured at amortised cost, using the effective interest method, with interest expense recognised on

an effective yield basis, except for short-term payable when the recognition of interest would be
immaterial.

De-recognition of financial liabilities

The Society de-recognises financial liabilities when, and only when, the Society’s obligations are
discharged, cancelled or they expire.

PLANT AND EQUIPMENT - Plant and equipment are stated at cost less accumulated depreciation
and any accumulated impairment losses.

19



Depreciation is charged so as to write off the cost of assets, over their estimated useful lives, using
the straight-line method, on the following bases:

Renovation - 5 years
Furniture, fixtures, computers and equipment - 3 to 5 years

The estimated useful lives, residual values and depreciation method are reviewed at each year end,
with the effect of any changes in estimate accounted for on a prospective basis.

Fully depreciated assets still in use are retained in the financial statements.

The gain or loss arising on disposal or retirement of an item of plant and equipment is determined as
the difference between the sales proceeds and the carrying amounts of the asset and is recognised in
income or expenditure.

IMPAIRMENT OF ASSETS - At the end of each reporting period, the Society reviews the carrying
amounts of its assets to determine whether there is any indication that those assets have suffered an
impairment loss. If any such indication exists, the recoverable amount of the asset is estimated in
order to determine the extent of the impairment loss (if any). Where it is not possible to estimate the
recoverable amount of an individual asset, the Society estimates the recoverable amount of the cash-
generating unit to which the asset belongs. '

Recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value
in use, the estimated future cash flows are discounted to their present value using a pre-tax discount
rate that reflects current market assessments of the time value of money and the risks specific to the
asset.

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying
amount, the carrying amount of the asset (cash-generating umit) is reduced to its recoverable
amount. An impairment loss is recognised immediately in income or expenditure.

Where an impairment loss subsequently reverses, the carrying amount of the asset {(cash-generating
unit) is increased to the revised estimate of its recoverable amount, but so that the increased carrying
amount does not exceed the carrying amount that would have been determined had no impairment loss
been recognised for the asset (cash-generating unit) in prior years. A reversal of an impairment loss
is recognised irnmediately in income or expenditure.

CONTRIBUTION/DONATION - Contribution/donation received is recognised on a receipt basis.
COURSE FEE - Revenue from course fees are recognised when services are rendered.

INTEREST INCOME - Interest income is accrued on a time basis, by reference to the principal
outstanding and at the effective interest rate applicable.



RENTAL OF FACILITIES - Revenue from rental of facilities is recognised when services are
rendered.

DEFERRED INCOME - Deferred income relates to monies received to purchase specific assets.
Monies received are initially deferred in the statement of financial position and recognised
systematically over the life of the underlying assets purchased.

GOVERNMENT GRANTS - Government grants are not recognised until there is reasonable
assurance that the conditions attaching to them are complied and the granis will be received.
Government grants are recognised as income over the periods necessary to maich them with the costs
for which they are intended to compensate, on a systematic basis.

FOREIGN CURRENCY TRANSACTIONS - The financial statements of the Society are measured
and presented in Singapore dollars, which is the currency of the primary economic environment in
which the Society operates (its functional currency).

CASH AND CASH EQUIVALENTS - Cash and cash equivalents comprise cash on hand and deposits
with financial institutions that are readily convertible to a known amount of cash and are subject to an
insignificant risk of changes in value.

PROVISIONS - Provisions are recognised when the Society has a presemt obligation (legal or
constructive) as a result of a past event, it is probable that the Society will be required to settie the
obligation, and a reliable estimate can be made of the amount of the obligation.

The amount recognised as a provision is the best estimate of the consideration required to settie the
present obligation at the end of each reporting period, taking into account the risks and uncertainties
surrounding the obligation. Where a provision is measured using the cash flows estimated to settle
the present obligation, its carrying amount is the present value of those cash flows.

When some or all of the economic benefits required to settle a provision are expected to be recovered
from a third party, the receivable is recognised as an asset if it is virtuaily certain that reimbursement
will be received and the amount of the receivable can be measured reliably.

RETIREMENT BENEFIT COSTS - Payments to defined contribution retirement benefit plans are
charged as an expense as they fall due. Payments made to state-managed retirement benefit schemes,
such as the Singapore Central Provident Fund, are dealt with as payments to defined contribution
plans where the Seciety’s obligations under the plans are equivalent to those arising in a defined
contribution retirement benefit plan.
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CRITICAL ACCOUNTING JUDGEMENTS AND
KEY SOURCES OF ESTIMATION UNCERTAINTY

Critical judgementk in applying the Society’s accounting policies

There are no significant judgements made by the management in applying the Society’s accounting

policies.

Key sources of estimation uncertainty

The management has not made any significant assumptions about the future that have a significant risk
of causing a material adjustment to the carrying amounts of assets and liabilities within the next

financial year.

FINANCIAL INSTRUMENTS, FINANCIAL RISKS AND CAPITAL RISKS MANAGEMENT

(2)

(b)

)

@

Categories of financial instruments

The following table sets out the financial instruments as at the end of the reporting period:

2010
$
Financial Assets
- Loans and receivables (including cash and
cash equivalents) 1,163,193
Financial liabilities
Amortised cost 247,993

Financial risk management policies and objectives

The Society is not exposed to any significant financial risks.

Fair value of financial assets and financial liabilities

The carrying amounts of trade and other receivables and other payables approximate their

2009

respective fair values due to the relatively short-term maturity of those financial instruments.

Capital risk management

Management reviews the working capital requirements of the Society regularly to ensure that it
will be able to continue as a going concern. The capital structure of the Society comprises only

of accumulated surplus. The Society’s overall strategy remains unchanged from 2009.

oy
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RELATED PARTY TRANSACTIONS

Parties are considered to be refated if one party has the ability to control the other party or exercise
significant influence over the other party in making financial and operating decisions.

Compensation of directors and key management personnel

The remuneration of directors and members of key management during the year was as follows:

2010 2009
Short-term benefits 91,465 96,955
Post-employment benefits 8,374 5,346
99.839 102.301
CASH AND CASH EQUIVALENTS
2010 2009
$ $
Cash and bank balances 731,675 735,036
Fixed deposit 401,142 -
1,132,817 735.036

Bank balances and cash comprise cash held by the Society and short-term bank deposits with an original
maturity of 3 months or less. The carrying amounts of these assets approximate their fair values.

Fixed deposit bears interest at a rate of 0.25% (2009 : Nil%) per annum and for a tenure of
3 (2009 : Nil) months from the financial year end date.

TRADE RECEIVABLES
2010 2009
$ $
Third parties 17.090 94.318
The average credit period is 30 days (2009 : 30 days).
Analysis of trade receivables:
Not past due and not impaired 3,133 19,156
Past due and not impaired (i) (ii) 13,957 75,162
17,090 94,318
(i)  Aging of teceivables that are past due but not impaired:
Less than 3 months 13,593 60,820
More than 3 months 364 14,342
13,957 75,162

(i) These receivables are not secured by any collateral or credit enhancement.
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Trade receivables that are neither past due nor impaired have been assessed to be creditworthy based on
the credit evaluation process perforimed by management. No allowance is made for past due balances as
there has not been a significant change in credit quality and management expects these amounts to be
recoverable.

OTHER RECEIVABLES
2010 2009
$ $
Deposit 3,669 3,669
Prepayment 1,334 1,618
Grants receivable from the Singapore Workforce Development Agency 8,895 1,260
Other receivables 1,822 599
15,720 7,146
PLANT AND EQUIPMENT
Furmniture, fixtures,
computers
Renovation and equipment Total
$ $ $
Cost:
At April 1, 2008, April 1, 2009
and March 31, 2010 208,095 97,087 305,182
Accumulated depreciation:
At April 1, 2008 41,619 23,864 65,483
Depreciation for the year 41,619 24,971 66,590
At March 31, 2009 83,238 48,835 132,073
Depreciation for the year 41,619 24,971 66,590
At March 31, 2010 124,857 73,806 198,663
Carrying amount:
At March 31, 2010 83,238 23,281 106,519
At March 31, 2009 124.857 48,252 173,109
OTHER PAYABLES AND ACCRUALS
2010 2009
$ $
QOtherpayables:due-to:
NTUC Adminisiration and Research Unit 25,167 35,183
Others 3,733 13,024
Accrued expenses 15,543 21,710
Unutilised training grants from the
Singapore Workforce Development Agency 203,550 -
247,993 69.917




